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RIICLE |

RECOGNITION

Pursuant to the certification of the Florida Public Employees Reiations.”.
Conmissian, dated June 18, 1980, of the United Faculty of Florida (UFF) as .
the exclusive representative, solely for the purpose of cullective bargain- =
fng with respect to wages, hours, and other co-ditions of employment a5
specifically set forth in the Agreenent, for all employees in the bargaining -
unit described in said certification, the Board of Regents has entered into -
this Agreement. The bargaining unit fs described in sald ;ert1f1catjon‘but, e
for canvenience, may be described as follows: e

Employees in the following titles at the University of Southli‘i
Florida: S

Graduate Research Astistant,
Graduate Research Assaciate,
Graduate Teaching Assistant,
Graduate Teaching Associate, and
Graduate Assistant.

Nothing contained in this Agreement shall be construed to prevent the
Board or its representatives from neeting with any indi {dual or organiza=
tion to hear yiews on any matter; provided, however, that as to any such .
natter which s a proper subject of collective bargaining and covered bya
term of this Agreement, any changes or nodification shall be made only

through negotiations and agreement with UFF.
ARTICLE 2

APPOINTMENTS, REAPPOINTHENTS. AND TERMINATIONS |

2.1 Letter of Appointment. The University shall make appointaents.o :

standard letters of appointment, signed by a representative of the Univers!
ty designated by the president or representative and the appointee. <Th

Jetter of appointment shall be sent to the appointee within 10 days‘afte
_ the conditions necessary for the appointment have been met.- No salary shall:
l be paid in the. absence of a signed Tetter of appointment properly on file:

with the University. The University may add additional informational ftems -
but may not thereby abridge the rights or benefits provided in this‘Agreefﬁ
‘ ment.  The letter shall contain the following elements as a minimum: ...

[ (a) Date;

(b) Professional Classification System title and class
code, {f any; ‘

(¢} Employment unit (0.9, department, college, fnstitute,
; area, center, etc.); ‘ S :

(d): Length of appo{ntment;'




e
(f

~—

“Spectal conditions of empioyment;

—

- Name of superyisor;

(g) A-statement that the employee's signature thereon shall
not be deemed a watver of the right to process a
grievance with respect thereto in compliance with
Article 11, Grievance Procedure;

o (h

—

A statement that the appointment Is subject to the
constitutions and laws of the State of Florida, the

rules and requlations of the Board and the University,
and this Agreement;

(1) Percent of full-tine effort (FTE) assigned; and
(J) Salary rate.

2.2 Reappointments. No apnointment shall create any right, interest,
or expectancy in any other appointment beyond fts specific term,

2.3 ~ Length of Appointment. Appointments may be for any period of time
up to one calendar year, The Board of Regents and the UFF encourage the

University to appoint the majority of employees to appointments of at least
one_acadenic year,

2.4 ~ Notice, Employees serving in at least one semester appointment
during an academic year; who will be offered an appointnent Lo commence at
the start of the Fall semester, will be so notified not later than April 30.

2.5 Any appointmen. may be curtailed, diminished, or terninated at any
time by reason of any of the following:
~(2) Lack of funds;

L (b) Faflure of the employee, In the acadenic Judgment
Lo - of the University, to malntain satisfactory

student status or to make appropriate progress
toward the degree;

‘(c) ’Tiransfer of funds;

. (d) No further need, in the opinion of the University,
« department, or other unit, for the functions being
perforned, If the functions are refnstated during
the period of the.employee's appointment, as
specifled in Article 2.1, the employee shall be
*reappointed to these functions for the remainder
of such appointment period. .

(e). Incompetence or misconduct of the employes; or

(f‘) “Completion of degraee reduikements.

RIC

Aruitoxt provided by Eic:

ARTICLE 3.
EMPLOTHENT PERFORMANCE EVALUATION

Is
. The job performance of each employee, whose term of appointaent
2nnlz academic yJearpor longer, shall be evaluated in writing at le:st or;c:e;
year. The annual employment evaluation shall include evaluation o aiss q"t
duties and such other responsibilities as are appropriate to the ass gnmeid_.
Personnel decisions shall take such annyal evaluations into account, ;]:ro:e"t
ed that personnel decisions need not be based solely on written empioy
performance evaluations.

. The employment evaluation shall, at the employee's request, be
:iicuﬂed prior pto being placed in the employee's eval:ation ffile.d I::
employrent evaluation shall be signed by the person w?‘ p;r or1men e
evaluation aml shall be shown to the employee, who _sha :]? :)ee e
opportunity to sign it. A copy of the employment evaluation 'sha De e
available to the employee. The employee may attach a concise con’menb 0 e
evaluation. Student comments or evaluations need not be signed to be u
for evaluation purposes.

13 Observatfons or visitations for the purpose of evaluating employee
performance may be either announced or unannounced.

For a Yaboratory or

a) Where a faculty member has responsibility

® teaches a lecture course and research assistants/associates i;;ist
{n the laboratary or teaching assistants/associates co iucd
discussion groups, that faculty member has the right of unli:d;e
access to the laboratory or classroom for superyision. and/or
evaluation purposes. .

11 responsibitity for

b} Where, on the other hand, an employee has fu

® the ciassromn or laborato'ry, observations or visitations shall be
subjact to the following:

enplayee shall be informed of the name of the observer at
H:st F;neyw:ek {n advance of the observation or visitatio:.
Within two weeks after an observation or visyimion, the
enployee ‘shall have an opportunity to meet and discuss : e
observation or visitation with the observer. A concise
written comment by .the observer regarding the observation o;
visitation shall be placed {n the evaluation file.” Suc
“comment shall not be grisvable. Advance notice of the date
and tine. of the ohservation or visitation may, but need‘not, )
be given. ' If no such advance notice is given, tt? ) oy;e
shall have the right, to be exercised within three ()
working days after the meeting with the o‘bserver: to reqbuest.
fn writing an additional observation or visitation 'y v
different observer, : Such additional observation or visita= '
tion shall be accomplished prior to the end of the s’eus;er.r




MICLE S

- EMPLOYEE EVALUATION FILE
L There shall be one emloyee evaluation file fn which all weitter
terials

Used to evaluate employee performance are maintained so that when
aluations and personnel decisions are made, the only documents which may
used-are those contatned fn that file, Employees shall be notified upon
quest of the Tocation of the employee evaluation file znd the identity of
e custodian, A notice specifying the location of the official evaluation
1e shall be posted in each department or comparable unit.

2 Anemployee may examine the employee evaluation file upon reason=
e advance notice, during the regular business hours of the office in
ch the file s kept, normally within the same business day as the employ-
hirequests -to see {t and under such conditions as are necessary to insure
5 ntegrity and safekeeping, Upon request and the payment of a reasoiiable
e for:photacopying, an employee may obtais coples of any materials in the
aluation:File and may attach a concise statement in response to aay item
erefn. A person designated by the employee may examine that employee's
aluation file with the written authorization of the employee concerned ang

bject to the same limitations on access that are applicable to the
ployee; ‘ ‘

3  UFF-agrees to frdemnify and hold the Board and the University, and
efr officlals, agents, and representatives, harmless from and against any

dall THability for any improper, i1legal, or unauthorized use by UFF of
fornation contained in an employee evaluation file.

4 In the event a grievancé proceeds to arbitration, the Board, UFF,

e arbitrator, and the grievant shall haye the ~fght to use copies of

terfals from the grievant's evaluation. file relevant thereto {n the
b tratfon proceedings.

5. aﬁonymous materfal shall be placed 1n an employee evaluation
1, except for student evaluations which are part of a reqular evaluation
rocedure ef classroom {nstruction, ‘

6 Evaluative . materfals oriumaﬂes thereof, prepared as part of a

e'gula“r_emplcy‘ee‘evaluatlon system, may be placed in an employee evalvation
I1e when signed, g o ‘

e ;—‘”’”:Q Materfals shown to be conteary to fact shall be renoved i om the
e, " This section shall not authorize the ‘removal of materfals from the
loyee. evaluation file when there fs a dispute concerning 'a matter of

udgnent or-opinion rather than fact. Materfals may also be removed pursu-
It t0:the resolution of a grievance, a

8

Ible for the supervision or evaluation of employees may fnspect information

E_flécting'-"ev’al‘uation of enployee - perfornance contalned 1n - such files,
Xceptupon order of -a court of competent jurisdiction, =

E‘x‘ce‘plt a hoted above, . only University and Board officials respon- -

MWIICLES

ACADEMIC. FREEDOM

It 15 the policy of the Board and UFF to encourage graduate «111215't:£1t:.0“:
fulfilinent of their assigned teachingv?‘ESDONS‘b”WehS. t?-gwheil;er el
interpretation of instructional materials used by ;er; e edge
hosen or prescribed by the teaching unit == within t]ed ou O e widanc
:nd wtholologies approm)ife thelgi sc‘ifr:mfaurlyflflileing' l;r;sigmad research
loying department or unit. 11 o

::time qerrngdt‘:Ztegassipstants will be encm;mg];edc tnoceep‘teuzc]'Sean;r;a!tt:\:z;yh;i'
" t in carrying out the theoretl cal, co ) isor.
::l]jnddejsuidggnme:f the resyeargch under the guidance of the research superv |

ARTICLE 6
WORKLOAD

t
6.1 No employee shall be assigned employnent resipon'ﬂlb}”;th'oeusrs‘t::r
e an average of 10 hours per week for one-fourth tme],f time ot~
et for one-third tine: or 20 hours per week for a one-ha ausing
e mlt is r;co nized that enployee skills and experience differ, iishing
T loyees togspend greater or lesser amounts of 1t{me in accomp far tn‘
some enp ozsgignment The person making the assigament shall no‘t"sonably‘
the sa:lea] time spen't by a particular enployee, but rather what a_m1 ot
e act :t and efficient employee might accomplish glven the sane m;aglishe&
compethee purposes of deternining whether an assigament can be accnt‘;v‘lties |
F?:hin the time limitations described herein, relsearch and oith"‘::m bl
:hat tead directly or indirectly to an employee's thesis, df“:t:e ‘1ssi‘gned
other degree requirements shall not be counted‘ s part 0 : -

uorkl oad.

6.2 In the event an enployee has reason to believe tha; thteh :s:l:l]\r;;:: ‘
wceeds the quidelines described fn the previous paragraph, ot
- fthin ten working days following the date-on which the enp! 1ydellnes :
may;‘ “sonably should have known that the assignent exceeded ;he‘gu‘tm o
0 1? the faculty supervisor of such reasons and: dfscuss teim e
e 1yd5v1dual who has given the assignment, [f that discuss (mh AERS
::iolce the dispute, the enployee may, within five working days ther )

‘ . oSuth.
uest that the assignnent be reviewed by a three-person ccm::liit‘te:he iom\ 3
| review shall e requested by the enployee by filing with the cha R loyee
| ‘revtev; ed in Appendix A, which shall contai: the reasons the, r:viou‘{ g
Eml‘i:v!s the assignment ‘oxceeds the quidelines ~stated '"\ the'g:eht'who L
P:ragraph and the nane of a faculty nenber {n the enployee's depar sk

. “ ' or designee shall be:
; ' few connittee, The college dean or shall be
:::Hs::or:: ofrlcmy"r:er:;ér.‘ The “third menber shall be a member of . the

ent of ‘the two previausly
ty . selected by mutual ‘agreement_ 0 ‘ O
gzgzztzzn;er:;::s}:r by alternately striking names from a list of department

‘ . , the -
faculty members unt!l- one name remains. The employee A3y address -the

' cally “to be informal. The
ylew {5 specifically intended to be informai. 'R o
Eg:\mm:tt:: st!’wg:l th:y‘;:;o:i ty‘votg;‘ deternine whether the assigament exceeds

ious - Such decision. shall be

in the previous paragraph.. Such decisfon.sh
:::degrue‘dde]:snesso;:at:(: l;‘ractic:ble but not later than fifte:n no::mc(:«:yl: e
following  the request for review.  Upon such 3 dgterminat nn. RSty

o




tion: shall ‘be taken
mittee does not render 3 decision witnin the time Timt specified ahove,
e enployee may fila the unrasolved dispute with the Vice President for

ademic Affairs within five vorking days of the expiration of the time

nit. -The Vice President ar representstive shall render a decision within
n.Norking days of the employee's fillng. This expedited procedure shall
.the-sole and exclusive method for vesolving disputes under this article
d. workload disputes shall pot pe subject to the Grievance Procedure.

MITICLE 7
OUTSIDE. EXPLOVENT/CONPLLCT OF INTERST

tside  employment or other activities that the university can show fnter-
re with an employee's obligation to the University or that constitute
nflict of interest are prohibited. No employee shall claim to be an
fictal University reprasentative fn connection with any outside employment
other activity. - No employee nay use University personnel, equipment, or
cilities fn comection with the autside enployment or activity.

ARTICLE 8
- NONDISCRIMINATION

fther the Board nor UFF shall discrininate against any employee based pon
ce,-color, sex, religious creed, national orfgin, age, yeteran Status,
ndicap, marital Status, or membership or non-membership in a union.
aims of such discrimination by the University or the Boarg may be present-
s grievances ‘pursuant to Article 11, Grievance Procedure, It fs the
tent of fre parties that matters which iy be presented as grievances
der Ari '} 11, Grievance Procedure, be presented and resolved thereunder
stead of using other procedures. UEF agrees not to process cases arising

der - this Article when alternate procedures to Article | are fnftiated by
e Grievant, ‘ : :

COMTICE 9
COPYRIGHTS AKD PKTENTS

-+ An employee shall disclose all patentable ﬁwentions and techno-

gical. developments which the employee may develop or diseoper while an
ployee of the University. y )
ring the course of g
ch-disclosure for po
tside, employer's fnt

thpatent.

pproved outside employment, the employee may delay
more than 180 days, when. necessary - to protect the -
rests, until the decision has been made whethor to

ployment,” engage n outside
¢ 0ffce of Acadenic Affai
prove any requirement by th
ployee's/University's right
fch arfse during the coyrs

¢ ‘outside employer that the enployee walve the
§ t0 any patentable inventions or discoveries
e of -such outslde »emplomnt..‘ .An-employee who

v including retroactive pay if appropriste. If the

fth respect to discoveries or nventions made -

While an emﬁloyée nay, fn accordance With Aft_ic}e 7, Outside -
enployment. pursuant to a consulting agreement, T
s and the Division of Sponsored Research must

g 1 s wgloyst sl furnsh 3 com of the b=
)roposes to engage in outside cmployment‘shlll‘ furaish @ corpyuo‘ft;:!tm I
2Hy's patents policy to the outside employer prior to 0 be the
consulting agreement {5 executed. : :

9.3 If the tmployee's activities - Involve ﬂinventior;s :srndlsfc::;:ig:
concelved under Federal snt;n;orzhl;: ofr‘f:t;$2°:;:dthbey0?31::0" 0{ ot

s, then the Office of Academic Affal _
;::z::tc::sshall not grant permission to waive patent rights.

‘ nt
9.4 Reporting Procedures. The employee Sha”‘r;!pto\r:nt%uttr;eini":gd:he
tﬁe nature of the discovery or invention, together wit T e Dnersity
roject and the Conditions under which it was done. 11 the liersty
pi hes to assert fts {nterest in the patent, the Presiden e
. s]es wowithin 2 maxinum of 135 days, It is understood dtita o dicisiori-
e:p]t]:y:. made at appropriate adninistrative levels to-expe 1 : B ot
rsna:iri erot:ess and to nininize the time involved. The d“c:nzing J et
bet\-ﬂgnpthe University and the employee generated by thtfe] e bter
rigﬁis or trade secrets shall be negotiated and I]'e Eh tareeents shall
contract between the University and the employee. All su s arieliiny
comport with and satisfy any preexisting conn | trent s tohich tde spunsori®d
agencies, but the employee shall not commit any act :he ntversity shall
defeat t'he University's interest in the matter, and _ :
take any necessary steps to protect such interest.

| |
ARTICLE 10 |
INABTLITY 10 SERVE

‘ y ld
A employee shall not be required to perform assigred d“'m:szhe;uﬁsmty'
or otherwise unable to perform thew because of injury, erforn 'biélusé the
required U.S. military service, or when nable t“: gnjury Hiness, or
employee's'presence {s required elsewhere because 'hOH consi's b of mother.
death in the fmedfate family. Inmediate familysha :

‘ ‘ “in the
father, -spouse, sister, brother, child, or other relative 1iving in the

: nce
enployee's household. The esployee shall notify the ‘:“':mf?, :,: :gy;m
of each leave. Leave under this Article shall be "i; zridited with such -
days per semester appointment. Each employee s‘hall‘”e e in tncres
five days at the beginning of each senester and shzlb cundlative,
ments of not 1ess than one day. Such leave shall not be ‘

wen
GRIEVANCE PROCEDURE. AMD ARBITRATION.

11 Purpete. The parties agre“e‘that‘ 211 probiens should be resolved,

R open .
Whenever possible, before the filing ol 2 grie “"‘°~‘2dfh'l°ty et b the
. communication between administrators and esiyioyees SO e

cessary. . The parties”
ance procedure will net. normally. be ne S e
;S:T:lrge‘rr:ce:u:age pt;\e informal resolution of grievances: whenever possible, -

‘ ants are. encouraged to pursue .
At each step in the grievance process, part;;:ppsrpt,” Fivi s

modes. of conflict resolution. ol
;gg;zt?:teprompt and efficienz proc:dun-ie : :?{erthseetm;:::':g:;:?? '::qt;:sio\t_, |
fon of grievantes, The procedures nerein T AR
:ngne:c]z:m nethod of resolving the‘i grjevanges of‘ gmployges. s




112 " Resore to Other Prcaedures,
dispute by filing a.grievance hereunder,
ts i progress, an employee or UFF - seek
other forun, whether adninistrative or jud
obligation to entertain or proceeq furthe
grievance procedure, Further, since the
grievince: procedure
response to a recomm
qroup. having appropri
act o onission givin

or while the grievance proceeding
s rasolution of the matter in any
fctai, she employar shall have ng
r with the matter pursuant to this
parties do not intend that this
b 2 device for appellate review, the President's
endation of a hearing officer or other individual or
ate jurfsdiction in any other procedure shall not be an
g rise toa grievance under this procedure,

11:3 ‘[:Jefinitions. ‘As'used‘ herein:

The term "grievance” shall nean a dispte concerning the interpre~
tation or application of 1 specific-tern or provision of this
‘ Agremnt‘. subnitted on the form contained in Appendix "C", and

~ subject to those exclusions appearing fn other Articles of this
. Agreement.

The tem "grievant" shal) mean an employee or group of employees
“who-has filed a grievance in a dispute over a provision of this
 Mreenent which confars rights Upon them, or UFF which has filed 3
- grfevance in a dispute over g provision .of this Agreement that

-confers rights upon UFF, A grievance filed by UFF which alleges a
violation of fts rights by tyo o more colleges, or a griavance

filed by enployees in two or more colleges, shall be initiated at
Step 2. ' :

14 ' Representation.  UFF shall have the exclusive r1§ht to represent
ny eployee in grievances

‘ fi1ed hereunder, provided employees may represent
hewselves or be represented by legal counsel. ‘If an employee elects not to

be,.mresontgd by UFF, the:Board or the University shall promptly inform UFF

n.writing of the grievance. No resolution of any individually processed
rievance shall be ‘inconsistent with the ters. of this. Agreement, and for
his: purpose UFF shall haye the right-to have an observer present at al)
Beetings called for the purpose of discussing grievances.

LS Grievance Reprasentatives, UFF shall furnish anmually to the
oard:and. the Untversity a 145t of all persons authorized to act 25 griey-
fce representatives and shall update the 115t #s needed. - The UFF grievance
epresentative shall have the responsibility to meet al) instructional,
esearch,an other duties and responsidilities incidental %0-the assigned
orkload, “Som of these activities are‘scheduled to be performed at partic-
lar tiaes. Sych representative shall have the right,
fthe hours scheduled: for these activities, to investigate, consult, and
repare. grievance presentations and aztend grieyance neetings. “Should any
earings’ or. neetings with the.President

] poropriate administratar, arrange for the reschedul ing
f.such dutles or'their coverage by colleagues. Such approval shall not be
nreasomably withheld, . ‘ o
L6 Apearances.

When an employee participates ‘during,wbrking‘hours'
n arbitration proceedin

10

1 prior 1 seeﬁinq resolution of .

during times outside

v the Board, or their representatives .
» the representative may, with

gs or in a grievance meeting bgtween the grievant or

representative and-the Peggident or Board, or efther of thele "“’:'::‘::d
tives, that employee's coapensation shall neither De reduced nor i =
for tine spent in those activitles. . :

Prior to participation fn any such proceed!ngs, conferences.1o:.l::;::31!_. |
the employee. shall make arrangements acceptable to the appropria S
sor for the performance of the enployee's dutles. Approval of suc e

ments shall not be unreasonably withheld. ~Time ‘spent in such - activities o

outside regular working hours shall not be counted as tine worked.

‘requests for reyiew, and arbi-
.1 Grievance Forms. ‘All grievances, reques d o
uation notices must'be subnitted in writing on forns attached to thfs

Agremment as Appendices C, 0, and €, respectively, and shall be signed by :

‘ “the grievance, {f there is
t. Except for the intitial filing of the g A
;ﬁf?:m;nin meetiphq any tine linft, the UFF representative may sign such

documents for the grievant. The sollege dean, graduate dean, or the Board, - L

or thefr representatives, may «:fuse consideration of a grievance not filed
in accordance with this Arti‘cle. :

FORMAL GRIEVANCE PROCEOURE

‘ be fth the college dean-or

tep 1. All grievances shall be filed w
11;;§esentast1vz. or fn tlge case of grievances: nftiated at Step Zt. ::t:u:I:E
qraduate ‘dean or representative, within 23 days following the act or omis-

sion giving rise tharato, or the date on which the egployee knew o reason= = - -

ably should have known of such act or omission if thaj: date ¢ later,

ance with the college dean,
rievant may, prior to filing the grievance with o
(Ti?zcugssethe matter with the faculty supervisor. The faculty- supervisor

shall have at Teast 10 days to review the matter following the discussion.. "

Such discussions or any attempt at resolution shall not extend the tim for -

filing with the college dean.

nt d the he faculty supervisor, or
fevant has not discussed the matter‘with t o
}; t:: %:cu\l'ty supervisor has not had 10 days to review the matter. following -

a discussion, the college dean shall arrange a meeting between the faculty

supervisor and the grievant for the purpose of attempting to resolve the -

‘ entation .
informally, The grievant shall have the right to repres .
3;15;?"33”:9 attewzts at 1r?fomal resolution of the grievance fo_l‘lwirlgvth!‘
filing of the grievance with the college dean. o :

The college dean or represénidtive shall conduct the Step 1 meeting with the

grievant and the UFF representative no later than 10-days: folloving (1) oo

fscussed the matter -
fpt of the grievance if the grievant has already d
::t; pthe facultgy supervisor, or (2) receipt of. written notic:t,:‘hiltth t::
grievant wishes to proceed with.the Step | meeting‘after‘haviqgm i e
faculty. supervisor at the.direction of the college dean. The faculty sup

fng that. the grievant has .-
feor shall sign the written grievance forn indicating | S
;hcus:edgthe ?natter‘ with the faculty supervisor.. If the faculty supervisor .

refuses to sign the grievance: form, the grievant shall-so 1nd‘1pate:l‘n .,th.,"
space providedtand may proceed to Step 1, L

vance of the Step 1 neeting, the grievant shall have the right, upon
ce of the Step 1 meeting, the grievant shal ! |
EZq::::" to-a copy‘ofp any fdentifiable- a‘nd‘curre‘ntly _existjnggo?]m;:::
relevant to the grievance.. At.the Step 1 meeting, the grievant shail’

- the right to present any evidence ‘1n"su_pport of ‘the_grieva‘r‘jc:e‘ : andthe

4
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rfeval e UFF. representative, and the college dean or representi-
fve, shall discuss the qrievance. The college dean or representative shal)
“dssue 2 written decision, ‘stating the  reasons therefor, within ‘10 days
following the conclusfon of the meeting. A1l docunents referred to in the
- dectston and any additional documents presented by the grievant shall be
~attached to the decision, together with a st of these documents, Only

those acts or omissions and sections of the Aqreement identifieqd at Step |
. may be.considered at subsequent steps. ‘

“The filing of 2" grievance shall consti tute
 grievant ‘may have under ' Chaper 120, Florida Statutes, or under any other
“University procedures with regard to the matters contained in the grievance,
~A grievance may be

withdrawn at any tine by the grievant or by the UFF
Crepresentative, ‘

waiver of any rights the

LS Step 2 1f e
2 1, the grievant may fil
r. representative withi

grievance fs not satisfactorily resolved at Step
€ & written request for review with the graduate dean
1 25 days following receipt of the Step 1 decision,
‘ oo OF representative, and the grievant and/or the UFF repre-
-sentative shall schedu)

¢  neeting for the purpose of reviewing the matter
-0 later than 10 days

[ following receipt of the request for review, The
- graduate dean or representa

reasons. therefor, within
'___icanfgren‘ce.‘ -

tive shall ‘issue a written decision, stating the
10 days following the concluston of the reyies

- The:graduate dean shall provide the Preside :
-of the Step 2 decision within § days after it s fssued. The president or
representative shall decide yithin 5 days after receipt whether to review
he grievance. The grievant or UFF shall then, no earlier than 5 days nor
ater thin 10 days after the recept of the Step.2 dectsion, contact the
~0ffce of the President to be fnformed whether the grievance will be re-
viewed at that level. If the President or representative chooses. to reyiew

} {dent or representative shall schedule meeting at a
utually convenlent time no later than 10 days after grievant has been
otifled of the decision to review, The President or representative shall

$sue 2 written decision on the grievance within 10 days following the
onclusion of the raviey meeting, ‘ ‘

Nt or representative with a copy

LI0-C Step 3. 1F the. grievance has
- Step 2, UFF may, Upon the request:of the

1ng 2 written notice. of ‘ntent to do
rbitration must be f1led with the Board
eceipt of the Prasident's decision not
“decision. “The notice shall he signed by
‘0P reprasentative, Upon receiving the
Board or representative shal) hava § day
|15 t0 whether. to reviey the grievance.

ard or. representative shall hold 4 mee
presentative; at g mutually ¢

not been satisfactorily resolved at
grievant, proceed to arbitration by
$0. Notice of ntent to proceed to
or representative within 25 days of
to reyiew or the President's review
the grievant and the UFF prasident
notice of intent to arbitrate, the
s to notify the UFF of its decision
If such option is exercised, the
ting in Tallahassee with the UFF

onvenient tine within 10 days of notification
(UFF, %0 Peview the grievance. The Board or representative shall have 10

daysto fssue a detision following the conclusion of the reyiew meeting, The

UFF.shall have 25 days folloving the recefpt of this decision to confim to
e Board 1ts intent to arbitrate, Failure t

“of inteni to-arbitrate shall mean that the 9

rievance is resolyed,

2 | i3

0 50 confirm the previous notice

11 Selection of Arbitrator. ~Representatives of the Board and UF

‘ for the
shall meet within 90 days after the execution of this Agreement for

‘ i 14 days
urpose of selecting a fifteen-nember Arbitration Panel.. iri‘ifi;hr;:ul:ﬁ O'V‘
pftpr receipi of a notice of fntent to arbitrate, or after cow i
, ei s notice of intent to arbitrate as descrived in 1. f. ri:cting an
p:ev ouof the Board and UFF shall meet for the purpose of se gy
t;:: ator f;om the Panel. Selection shall be by mutual agree;nle Lo
a'l.t ratel striking names from the Arbitration Panel HSti:nt e
a ei:s Tfie winner of a coin toss shall be the first to.strmetauJrs o
rﬁmalisi If the parties are unable to agree on 2 panel of ar dure fz;r o
thell foilow the normal American Arbitration Association proce uhe for dhe
, ? tion of an arbitrator. The parties may mutually select 15 ;he e
:zre:n {ndividual who 15 not a member of the Arbitratior}i‘ Pm:i;ction o
tion shall be concluded within 90 days following ‘te § o :
arbitrator,

to,
1112 Authority of the Arbitrator. The arbitrato: s:alif :'e‘::h:; r:g‘;e ",
sutitract from, modify, nor alter the terms or provision i
Arbitration si'iaii be confined solely to-the application ? o e
tion of this Agreement and the precise fssue(s) subntte U
e Sha”f‘hia vef o iuzh:;;tyan;uss:::;:‘;:: oa?yopiniun or conclu=

11 refrain from issu

asig:i:rrai::re:?:ntiai to the detemination of the fssues sqbfnitted.

If a supervisor has made 3 judgnent involving the efrerschias‘el ::td:;;::i:::o'
such as decisions regarding evaluation, the arbitrator

' rshall the arbltra= -
the arbitrator's judgnent for that of the supervisor, no

rthe
tor review such decisfon except for the purpose of dete;;al:ri‘:ign::e:::t ‘:h.
decision has violated this Agreement, If the arbimtor il
Aqreement has been violated, the arbitrator shall direc e ar
tgke appropriate action, An arbitrator miy award back pay e it
deternines -that the employee is not recefving the apprt%perr e s
from the University, but the arbitrator may not award o

or penalties, If notice that further employnent will not be offered 15 not

) fty to renew the ap=
the arbitrator may direct the Univers ! "
g::i::m::t tt:r?iey' upon a finding that no other remedy 1s adequate, and that v

notice was given so late that (1) the employee was deprived of -reasonable

‘ ' ' Joyee actually rejected -

¢k other employment, or (2) the enpl | e

gﬁp%rftf‘:nrn:f t201:;‘:arable employment that  the employee}} oiherwise wiuid hav
accepted. : : . .

olinary qrievances, the burden of proof shall

xcept disciplinary grievances, the burden of proot 5%

ég ::i‘ tg:ii:i;q?;seee I: disciplinary grievances, the burden oi proof siui L
be on the Bo_ard. ‘ : 1

‘ First matter to be decided
ftrability. In any proceeding, the 58
iil?\e arb?:Ea::ar's juﬁisdiction to act, which decision the arbitrator sl

power; the arbi+
announce. Upon concluding that the arbitrator has no such-power, the arbf+

‘ it

trator shall make no ]decisionhotr tri:congniisonar‘bsi t:gblt:" :h':i::b 10"““ o
. Upon concluding that the ) (.

ggl?lu:g:mailuyp ;roceed with the hearing at that tine, provided that either .

i .\‘ .
party may seek judicial review of the arbitrator's decisido‘;il :sedtourji:il‘siuﬁhf ‘
tion and have the hearing on the merits of the grieilﬁaéizt:i.'m y b
review is completed, pursuant to Florida Statutes, §682.03.

13
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AL ; ,
el whereC:::U;E::fa H“,”"Q- The arbitrator shall hold the hearing in the
 The hesring g1 Vant 1s emoloyed, unless otherwise agreed by the parties
*selaction or a;"so Coml;ence‘mthm 25 days of the arbitrator's acceptance of
issue the det151°n°"1t ereaiter as is practicable, and the arbitrator shall
SHon of briefs. whiwhwn 60 days of the close of the hearing or the submis-
e Barting ‘The dc ever s Tater, unless additiona] time is agreed to by
Cof gt re’asomn ecision shallybe in writing and shall set forth findings
enpressly seutt 9d. 1iﬂd conclusions on the {ssues submitted, Except g
“ton ode, i; D this Article, the provisions of the Florida Arbitrs-
* modified by ”thoer”a Statutes, Chapter 682, shall not apply, Except as
«:'f-partieS.‘ arb1trat;i);:vL::J?:Zsed?:g:h:;af?r;ement O oy ater areetnt of the
,“‘3‘ru‘l gs and procedures of the Anerican Arbiir::?g:c;:gocira:1C:n0rdance e

S Effect of Decision.

e fial and binding upon e The decision or avard of the arbitrator shall

- : Board, UFF \
- &ith : + UTF, and the grievant, provided
.eiiner. party ‘may -appeal to an appropriate court of law a decipsizn tehatt:::

~:rendered by the arbitrator a i
ting outsig i
i‘;Juri.sdictmn,,pursuant to FloridagStatutesf 506f82?1r] o te anttors

L6
X dividedFee:ZaT?'d tExpenses. AT fees and expenses of the arbitrator shall
1%, ‘pre‘paring‘and r‘y etween the parties. Each party shall bear the cost of
o arbitratiop esenting fts o case. The party desiring g transcript of
of 1t 1ntent1r:> npr:ce;dmgs shall provide written notice to the other party
el o etton t; ave 2 transcript of the arbitration made at least one
e il ¢ date of the arbitration. The party desiring such tran-
:“u‘thtproceedin R rTespons‘ib'le for scheduling 2 stenotype reporter to record
stehotype‘re %st The parties shall share eually the appearance fee of the
o thep r etr and the cost of obtaining an original transcript and one
T -»requemhl;ﬂpir:yﬂgsfhn:]llly ar:m:etsﬂng 2 transcript of the proceedings,
) § expense, .
. transeript received from the reporter andpdel1verpht‘:1te°cpnhpoytoct:;y Ct?:pytheo fot:::

party within five ‘
.‘re‘po‘rter. i fie qays after receiving the copy of the transcript from the

1T Tine Units. Al tine ks

“ xtanded by mutial agaement of 1 contained in this Article may be

o parties, except that the time 1{mi
h:‘iaziatrtjaja nf‘;l Lr;:gF oofratﬁer::v:zce may beiextended anly by agreement‘mbizwzg;
he; oard representatives. Upon failure of the

he Univarsity to provide 2 decision within the tine 1imits provideedB::\rih?:

te, may appeal to the next
where appropriate, to file
his Article, the grievance
ecisfon at the prior step.

rticle, -the grievant or UFF
v the gr » where appropria

tep. Upon ‘the failure of ‘the: grievant gr IlJJFF
:]a]ppeal: withiyn_ the  time limits provided 1n‘t
“i. : b'e.de‘e.med‘to have been resolved by the d
:c}gions kl:;:”igation; “AIT grievances, - requests for review, ‘notices, and
st b e-transnitted in person or by certified or reqistered ;nail
ot v]e‘ry. return receipt requested, [n the event of a questicr;
écis‘_“m‘”,mn:;ttu.»ss.‘of.any‘grievance,‘request for review, notice, or
i féils‘d ate of recelpt shall be deterninative. ‘In the event that any
o . e,
. for | o the action will be consid
cc.omgil;ished b‘y:-S:ﬂ[l p.m. on the following business day.tlred Heely 1 10 i
LIS recaen, Yo coplait. ol ressied or rfevnce

19. . plaint infornally resolved or qrievanc ‘
r1.§r~ to .‘artfitra‘tjon ‘sh‘all constitute a.precedent for‘a%y p::p:sere:?\}zgg

oW

i5

agreed to in writing by the Board and UFF acting through fts president or
representative, ‘

The interpretation of a provision of this Aqreement shall not constitute a
precedent for interpretation of the same or sinilar provisions in other
collective bargaining agreenents operative in the State University System.

11,20 Retroactivity. An arbitrator's award may or may not be retroacs
tive as the equities of each case may demand, but fn no case shall an avard
be retroactive to a date earlier than 35 days prior to the date the grievs
ance was initially filed in accordance with this Article or the date on

which the act or omission accurred, whichever is later,

| 11,21 Processing. The filing or pendency of any grievance, or of

arbitration proceedings, under this Article shall not operate to impede,
preclude, or delay the Board or University from taking the action complained
of. Reasonable efforts, including the shortening of time limfts when
practical, shall be made to conclude the processing of a grievance prior. to
the “expiration of the grievant's employment, whether by termination or

“fallure to reappoint. In no event shall any employee, as a result of a

pending grievance, receive compensation following cessation of empluyment,

1122 Reprisal. No reprisal of any Kind will be made by the Board,
University, UFF or their representatives against any grievant, any witness, -
any UFF representative, or any other participant in the grievance procedure
by reason-of such participation, ‘

1.3 Records. All weitten materfals pertinent to a grievance shall be
filed separately from the evaluation file of the grievant or witnesses,
except decisions resulting from arbitration or settlement,

ARTICLE 12
TUITION AND FEE WAIVERS
Both the Board and GAU agree that wiivers of matriculation fres for graduate -

assistants, 35 well as waivers of non-resident tution chirges for. all
out-of-state graduate assistants, are highly desirable in order to attract

high-quality qraduate students to the State University Systen ard to improve . <

the quality of education. therefn, The Board has formally endorsed the

walver of out-of-state tuftion charges as part of -the Tuition and Student . e

Fee study recomendations prepared for the 1985 Legislature. =

The parties realize that such waivers, to be-effective 1ﬁ aécomplisﬁing the

goal described above, must be accompanied by {ncreased. legis!ative appropri~ N g

ations to offset the loss of revenues occasioned by providing such wafvers, -
and by continuing or fncreasing levels of Tegislative funding for graduate
assistant stipends. ‘ _ [

The parties agree to participate in coordinaied lobby1n§ efforts consistent
with the above goals and funding considerations. S




ARTICLE 13

RESERVED RIGHTS

he:Board retaing and reserves to jtself all rights, powers, and authority
ested fn ft, whether exercised or not, including but not limited to the
ight to plan, manage, . and control the State University System and in all
espects carry out the ordinary and customary functions of management,
11.such rights, -powers, and duthority are retained by the Board subject
nly to- those limitations expressly imposed by this Agreement, Only vigla-

fonsof - such Tinitations shall be subject to Article 11, Grievance
'rq;gdure.“

ARTICLE 14
USE OF FACILITIES

14&1_ L UFF shall have the right to use University facilities for meetings
ndall other services on the same basis as they are generally available to

;thér University-related organizations, University=related organizations
re defined as follows:

-~ "University-related Groups and Organizations.

' These groups and organizations may or may not receive

© . budgetary support. Examples of such qroups include:

~_ - Student organizations, honor societies, fraternities,

~ sororities, alumi associations, faculty committees,

- career service staff council, direct support
organizations, the United Faculty of Florida, etc."

.4AZV'f  UFF may past bulietins and natices relevant to {ts position as the
ollective bargaining representative of the employees on ane bulletin board
n. each butlding n which a substantial mumber of employees work. The
niversity shall notify the UFF of the location of safd bulletin boards
iterfals placed on the designated bulletin boards may not be ysed for

lection canpafgns for publ e ofice, or for exclusive collective bargatning
epresentation, - .

_7 A the request of UFF in writing, leaves of absence of at least
ne. senester shall be granted to not more than five employees designated by
FF for. the purpuse‘of carrying out UFF's obligation In representing employ-
esand adninistering this Agreement. - Such leave shall be for the employ-
e's.FTE rate, 1.e., .5 FIE, .33 FIE, atc. If there are foyer than five
nployees throughout the SUS on'such Teaye, no more than two employees shall
e fron ong - University; if five employees, no more than three enployees
hal be: from one University. No .more than one employee from a single

partaent need be.given such leave, UFF shall reinburse the University for
-eployee's salary and other benefits. The enployee shall have all other

th menbers of the bargaining unit at that University; The:University or

urtherance of “unfon” activity during the leave, and UFF shall hold the
Iniversity harless for ‘any such acts or omissions.  An employee on such

hts.of enployees and shall receive the average salary increase granted to

-mwkmnnmbrnwhfwima&swoMnhmofuwemhnﬁ1n.

@it shall not: be evaluated for this activity, UFF shal) transnit requests:

..

for such leave to the Unlversity President no later than April 10 for leaves -

fn the fall senester and no Tater than October 20 for leaves in the spring
semester. B

ARTICLE 15
OUES DEDUCTION

151 Pursuant to the provistons of Section 447.303, Florida.Statutes,
the Board and UFF hereby agree to the following procedure for the deductfon
and remittance of UFF membership dues and uniform assessments.

15.2 Ouring the term of this Agreement, the Board, by and through the
University, agrees to deduct UFF membership dues and uniform assessments, 1f
any, fn an amount escablished by UFF and certified in writing by -the UFF
Statewide President to the Board, from the pay of those employees in the
bargaining unit who individually and veluntarily make such request on a

written check-off authorization form as contained in Appendix B tb this
Agreement, :

15,3 Deductions will be made beginning with the first full pay period

‘conmencing at Teast seven full days following receipt by the University of - -

check-off authorization, UFF shall give written notice, to the Board of any

changes in fts dues or uniform assessments at least 45 days prior to the‘ |

effective date of any such change.

15.4  Renmittance. The dues and uniforn assessnents deducted,  if any,
shall be remitted by the University to-the UFF Statewide President within 30
days following the end of the pay period. Accompanying each reafttance

shall be a 1fst of the employees from whose salarfes such deductions were -
made and the amounts deducted. ‘ R

19.5 hmmumunmnm.mzmmwnmmmuwmwmm-
fng dues and uniforn assessments, 1f any, fron an employee's salary shall
terninate automatically upon efther (1) 30 days written notice from the
enployee to the Unfversity personnel office revoking that employee's prior
check-off authorization, or (2)" the discontinuance. of the wthorizing
enployee's status within the bargaining unit. The University shall notify

the UFF Chapter. and the Board of ‘al1 terminations of deduction prior to -

mhﬁmmgmmEmwmwmmunwdm¢MMmedw
tions filed with. the University, whose duss check=off s discontinued

because of a Teave without pay, shall have their dues chech-off resused upon - .

return to pay status within the bargaining unit.

5.6 Indemnification, UFF assumes responsibility for (1) il clafs

against the Board and the University, including the cost of defending such- -
actions, arising fron their compliance with this Article, ‘and for (2) al) ity
mmhsdﬁmmdUMMtMsAnuMammmuu¢muﬁxuﬁxmnpmmﬂy"”

refund to the University excess nonies received under this Article._.  _

157 Exceptions. The Board Will ot deduct aﬁy‘UFF fiﬁéi; penalties,

- Or spectal ‘assessments from. the pay of any employee.

lia]WMNMMMAmmm}MﬂmWsmmeHMuWLW{‘

rticle shal) verninate automatically upon (1) decertiFication of UFF or the




‘ sﬁipéﬁﬁioh or rev‘ocat‘ion of {ts tertlfléétldn‘by the Florida Publi¢ Employ-
-ees Relations Comnission, or (2) reyocation of UFF's check=off privilege by
“the Florida Public Employees Relations Comnission. |

T 1

~ INSURANCE DEOUCTION

fl;‘The‘Board 1rees to provide one payroll deduction per employee per pay
perfod for the UFF voluntary economic services programs. It {s understood

“that all such programs and deductions will meet requirements of State and
~Board rulas and requlations,

MTICLE 17
NISCELLANEQUS PROVISIONS

; -..1'7';1 ," o Strik’e“orfLoc‘kout.' The Board agrees that there w111 be no
lockout at the University during the term of this Agreenent, UFF agrees

" that there will be no strike by ftself or by any employees during the term
- of the Agreenent, ‘

2 Bt of Passage of Law. Any provision of this Agreenent which
- {8 contrary to law, but becones legal during the term of this Agreement,
shalltake fomediate effect upon the enactnent of such Tegislation,

173 L!qi'sl:étive‘ ‘Action., The Board and ‘UF‘F igree that nefther will
attempt to influence or support. changes 10 existing statutes or legislation
~which would change the terns of this Agreenent, ;

74 \ffenue." For purpdses'o.fvfénue“in any Judfelal revlew of an arbi-
[ trator's decisfon, the parties elect to subait thenselyes to the jurisdic-
then-of the courts.in Leon County; Florida. In an action comnenced in Leon

he defendant's residence in fact {f other than Leon County.

1.5 Coples’ of Agreenent, - The Board agrees to provide UFF with 3,000
oples_of. the ratifted Agreement for distribution to employees, to make
dditional copies of the Agresment available for exanination at designated
Taces at the Unfversity, and to provide a copy to each new employee upon
fring. -If the enployee does not receive 2 capy from the University as part

IFF agrees to. distribute coptes of the Aqreenent.to current employees in the
nit when the Agreement s ratdfied, . : ‘

6.+ Class Titles.. Whenever the Board creates a new class, it shall
destgnate such-class as being- efther: within or outside the bargaining unit
and shall notify. UFF. - Further, 1f. the Board reyises the specifications of
an-existing class so that fts bargaining: unit designation 1s-changed, it
shall notify UFF of such new designation. Within 10 days following such
natification, UFF-may_ request a meeting with the Board or-its representative
for.the-purpose of discussing the destgnation.  If, following - such- di scus~
ston, UFF_disagrees with the designation, it may request the Florida Public

ounty,: nefther the Board nor UFF will move for a change of venue based upon -

f.the. hiring process, the employee may obtain one from the UFF chapter.

Enployees Relations  Comntssion to -resolve the  dispute - through  unft : ; denands and proposals wit

clarification proceedings Ao emp loyee my request 3 review of the appro-“ :

priateness of the employee's classification by the appropriate University -

office. The matter shall not be subject to Article 11, Grievance Procedure.

MTICLE 18
OTHER EMPLOYEE RIGHTS

18.1 Work Space. [f the University requires that the assigned duties
of an employee be performed in 3 specific on=campus lacation, other than the

Computer center or the Tfbrary, the University shall make reasonable efforts
to provide space for such assignment. ‘ '

18.2 Mafl. Employees shall be entitled to receiye employment-ralated

mil at their work location, Each enployee shall be notified of 4 location
where such mail may be picked up. C

18.3 - Safe Conditions. Whenever an enployee reports a condition which

the employee feels represents a violation of safety or health rules andg - -

regulations or which 15 an unreasonable hazard to persons or property, such
conditions shall be promptly fvestigated,

184 Linitation on Personal Liability. P!

() In the event an employee s sued for an act, event, or omission
which may fall within the scope of Florida Statutes, §768.28, the -
enployee should notify the President's office as soon as possible
after receipt of the sumons comencing the action i order thit
the University and the Board may fulfill fts obligation, Failure

to notify the employer promptly may affect the rights of the Pt

parties,

(b) For information purposes, - the fonomg pertinent larigdage PR
Florida Statutes, §768.28(9) 's repraduced herein: ‘

No officer, emlayee, or agent of the state- .
or 1t ‘subdivisions shall be held personally -
1able in tort for any injuries or damages -
suffered as a rasult of any act, event'or
omission of action in the scope of his - o
~ employnent or function unless such officer, -
employee, or agent acted in bad faith or
with malicious purpose or in & manner.
- exhibiting wanton or willful dfsregerd of
human rights, safety or property,

RTICE 19
L TOALLTY OF AGREBNENT e
0.1 The ‘par"ties acknowledge ‘tha‘t“dur‘in_g ‘thé'négotiation‘s hich result-

& in this Agreenent, UFF had the unlin ted right .and opportunity to present
h respect to any and all matters lawfully subject -

R




| 6lléétiie bargaining, and that all of the understandings and agreements
rived-at thersby are set forth in this Agresment, and that it shli
rititute the entire and sole Agreenent between the partfes for fts

ration. 3

.2 Therefore, the Board and UFF, during the term of this Agreement,
luntarfly and ungualifiedly waive the right, and agree that the other
a1 not be obligated, to bargain collectively with respect to any subject
rimatter, - whether. or not referred to or covered by this Agreement, even
ough- such”subject or matter may not have' been within the knowledge or
atesplation of the parties at the time they negotfated or signed this
jreement, - . _ , ‘ ‘

93 Nothing herein shall, hovever, preclude the parties from mutually
greeing to alter, amend, delete, enlarge, or modify any of the provisions
f this Agreenent in writing.

ARTICLE 20
SEVERABILITY

il the “event that any provision of this Agreenent (a) fs found to be
avalid- or unenforceable by final dectsion of a tribunal of competent
urisdiction, or (b) fs rendered invalid by reason of subsequently enacted

egislation, or (c) shall have the effect of a loss to the State of Florida

r.to the State University System of funds, property, or seryices mde
yailable  theough federal law, or (d) pursuant to Florida Statutes,
447.309(3), can take effect only upen the anendment of a law, rule, or
egulation:and the qoveramental body having such amendatory powers fails to
ke appropriate legislative action, then that provision shall be of no
orce-or effact, but the remainder of the Agresment shall continue in full
orce and effect. If a provision of this Agreement fails for reason (a),
b), or-(c) above, the parties shall enter into imnediate negotiations for
he purpose of arriving ‘at a mutually satisfactory replacement for such

;_rgvis‘ion. =

WTICE 2
MENENT MO DRKTIO

2.1,,31“‘.': " The ‘agree‘ment‘s'hall becone effective on the Cate it s s1§ned and
remain. fn- effect. through June‘m‘.*1987,:w1th the following exceptions:

- ()  Renegotfation of provisfons of the Agreement for the period
- beginning July 1, 1986-shall begin upon the submission of a

. Tequest- by ‘efther party folloving the signing of this Agree
pent. - Subjects for such renagotiations 'shall be Stipends

o (Artiele- 23), Workload: (Article  6), and Tuition and Fee
G Wadvers (Article 1)

g:(lb)‘i,Neg‘oﬂation‘s. 'f‘or.“a suééessor ‘ag‘reement shall begin upon

‘request by efther  party between September 1, 1986, and -

" Octaber 1, 1986,

oa

(¢) The dates for negotiation of the reagener or for negotiation
'fthe successor agreement mzy be changed by mutuyl consent. -
f the Board and UFF fail %o secure a successor agressent
sior to the date upon which this. Agreement expires, the
;:rt!es my agree to extend this Agresaent for any perfod of

me, ‘ ‘

2.2 In the event the Board and UFF negotiate a mutually acﬁeptable

anendnent, 1t shall be put fn-writing and become part of this Agreement upon
ratification by both parties, ‘

ARTICLE 22

DEFINITIONS
2.1 Bargaining unit - means those employees, collectively, represented
for collective bargaining purposes by UFF pursuant to the certification of -

the Florida Public Employees Relations Commission.

2.2 Burd of Regents, Board or BOR - means the body established by
Florida Statutes, Chapter 24{, the Chancellor, and Regents Office staff.

2.3 Days - means calendar days.
‘ !

!
a4 Enployee - means a member of the bargaining wnit.
&b Faculty supervisor - means the individual 1dent1f1ed‘byfth!‘i‘
President or representative as having immediate administrative -authority
over bargaining unit employees. .

Zzii Graducte assistant - means 2 person employed 'in ‘the bargaining
unit, A D

2.1 Titles and headings - the title of Articles and headings which
precede text are fnserted solely for Convenience of reference and shall not
be deemed to linit or affect the meaning, construction, or effect of any
provision of this Agreenent, B S

2.8 UFF - neans United Faculty of Florida/Graduate hssistants nited,
229 University - neans the University of Florida and Its officials,
representatives and agents, | P
ARTICLE 23
- STIPENDS

Assuming 2 9.3% increase 1n“0PS‘U_ fﬁn_ding for the State University Systeby -
the 1989 Legislature, a1 eligible employees shall be provided with. a

- ninimun 6.5% fncrease n their bi-weekly stipends.  Any ‘{ncreases in biweeks . .
- ly stipends, regardless of source, shall be credited toward the minimun
- percentage incroase nandated above R e

.oz




Teast one semester during the 1984-85 academic year for at least .25FTF, and
uho ane to be employed a5 specified above during the 1385-86 acadenic year.

‘The effective date for such increases shall be the beginning of an employ-
ee's appotntaent for the 1985-86 acadenic year,

.Empioyees eligible for such increases shall be those who were employed it

[N WLTHESS VIERUF, the parties hereto, by thelr duly outhorized
offlcets and syents, have af€ixed thelr glgnature this 20th doy of
Apedd, 1985,

FOR THE FOR TNE
BOARD OF REGENTS: CRADUATE ASSISTANTS UNITED:

(o Gl Muﬁo%ﬂ

Robln Glbaon, Chairaon hn Poiley,

Chief Negotlu!or
/bathara Nevell, Cnfncello '

Carl D, Riggs - Steven Harless
Nadelyn Lockhart Julin Lee
Lene llomp ‘ Phillp llolden

Nancy Stepina . Juff Rath




TE UTVERSITY SYSTEN OF FLORIA
ARD OF REGENTS/INIVERSITY OF SGUTH FLORION
1TED FACULTY OF FLGRIDN/GRADATE SSISTANTS UHTED

o APPENDIX A ‘
ASSIGHNENT ISPUTE RESOLUTION FORM

R 1: STATENT OF DISATE

J?‘;(Emplnyee's Nime) " (Department) (Address)
§;i§hment made on by ‘to begin
S T0ate) (Name) TDate)

&Quﬂwmmwuduwuwwhhhwhywmwhw

~helieve my‘ assignment exceeds contractual quidelines as specified fn
rticle 6 because: ’

Ubaitted to o
SR -~ (Departnent Chair) (Date)

Dat§:f§691§ed by Departaent Chair

I 'request thit  faculty nenber of this
dapartnent, serve on the comittee that will review this assigment.

s ;“‘ T (Enployee’s Signature)

sart 11, DECISION OF REVIEW COMMITTEE

Conmittee Members:

(Department  faculty
“member selected by

T {College Dean (Faculty member
or designated by

Representative) employee)
“mémbers)

Date dispute discussed with employee

By majority vote of this comnittee, the following decision has been made:

- The disputed assignment 15 not in excess of con<

tractual quidelines as specified fn Article 6.

The disputed assignment is in exjess of contractual
quidelines as specified in Article 6.

Decision 1ssued on

(Date)

By:

other two comnfttee




STATE WIVERSLTY SYSTOH OF FLoygh
80MD OF REGENTS/WNIVERSITY 0F s rLonio
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Anpendix B
 DUES CHECK-OFF AUTHORIZATION FORM
GRADUATE ASSISTANTS BARGAINING UNIT

~¢ T authorize the Florida Board of Re
deduct from my Py, starting with.the
‘comencing not earlfer than seyen full days from the date this authorization
s recelved by the University, membership dues and uniforn assessments of
the United Faculty of Florida 1n such amount 35 may be established from time
10 tine {n “accordance with the constitution ang bylaws of the UFF and
certified in writing to tpe Florida Board of Regents by the UFF, and |
direct that the sum or sung so deducted be paid over to the UFF.

ay for the first ful pay period

: }f“This authorization shall continye until
time upon thirty days written notice to the
(2).the discontinuance of ny status within ¢

elther (1) revoked by me at any
University Personnel 0ffice, or
his bargaining unit,

{bafe:

(Employees Signature)

éjf;»”(Soéial Security Nunber) (Kame-printed)

bﬁ (Depar;ment) : (University)

Eff&é@ivé:date ff Tatar than above

.Pléasi,return 10 your UFF Chapter tfeaﬁurér,or UFF State‘Office. FIP/NEA,
213 South Adans Streat, Tallahassee, Florida 32301,

gents, through the University, to

STATE UNIVERSITY SYSTEM OF FLORIDA
BOARD OF REGENTS/UNIVERSITY OF SOUTH FLORIDA ‘
UNITED. FACULTY OF FLORIDA/GRADUATE ASSISTANTS UNITED

APPENDIX C
- GRIEVANCE

[ GRIEVANT . STEP 1 GRIEVANCE REPRESENTATIVE

NAME: - NAME:

UNIVERSITY MAILING ADORESS:
 COLLEGE:

DEPT:

OFFICE PHONE: OFFICE  PHONE:

If grievant fs represented by UFF or Tegal counsel, 411 University communi-

cations should go to the grievant's representative as well as the grievant,

Other address to which University mailings pertaining to grievance shall be’
sent: ' .

11, GRIEYANCE

Provisions of Agreement allegedly violated (specify Articles and Slctlons):‘ :

Statenent of grievance (must include date of acts or omissiofs conplained o
of); ‘ ‘




. represented in this grievance by (chect one - representative shoud
ign on appropriate iine)

UFF
o Legal Coungel
Hyseif

~copy of ‘the following docunents must be attached to this Request at the
ine of fts filing with the Graduate Dean or representative:

L Appendis € - Original grievance forn filed with the College Dean.
2.‘ Step | Decision with attachments, if issued by Coiieqe Dean‘

This Request should be filed with the Graduate Dean's office
N (Address):

ppies of Step 2 Decision shall be sent to: Grievant, Step 2 Representa-
fve, Step | Reprosentative, Stes 1 Reviewer, University President or
. representative and Board of Regents Office.

,':E?E) B |

STATE UNiVERSiTY SYSTEH 0F FLORIDA

BOARD OF REGENTS/UNIVERSITY OF SOUTH FLORIOA
uN[TEU FACULTY OF FLORIUA/GRAUUATE ASSISTANTS UN[TED

APPENDIX E
NOTICE OF ARBITRATICH

The United Faculty of Florida hereby gives notics of its intent to proceed
to arbitration in connection with the grievance of:

NAME:

UNTVERSITY:

COLLEGE:
DEPT:

1, The Graduate Dean's (Step 2) decision s dated and was

received on

2, The President's reyiew decision is dated and was

received on

R
|

The President's decision not to reviey tnis grievance s dated
and was received on

3. This notice was filed with the Board - of Regents Office on

by (check one): mail (certified or registered restricted o

delivery, return receipt requested)

§. Date of receipt by Board office:

— personal delfvery ___

The following statement of fissue(s) before the Arbitrator {s proposed: ‘

Signature of UFF Representative




O

ERIC

Aruitoxt provided by Eic:

I;hé?ébyfauihorize UFF to broceed to“arbitration with my grievance. [ also
authorize UFF and the Board of Regents or fts representatives to use, during

‘the.arbitration proceedings, copies of any materials in my evaluation file

pertinent to this grievance and to funish copies of the same to the

arbitrator.

Sfgnature of Grievant

A topy of the following must be attached to this request at the time of fits

filing with the Chancellor or Representative:

1. Appendix C - Originai grievance form filed with college dean.
"Step ‘1 decision, {f issued by college dean (with attachments).

2.
2% 3. Step 2 decisfon, if {ssued by graduate dean (with attachments).
N W

_Presidential review or notice of decisfon not to review.

Upon receéiving the notice of intent to arbitrate, the Board or representa-
‘tive shall have five days to notify UFF of its decision as to whether to
‘review this grievance. If such option is exercised, a meeting will be held
-and.a decisfon will be:-issued. UFF shall have 25 days following the receipt
‘of “this decision to confirm to the Board or representative its intent to
-arbitrate. Faflure .to confirm the previous notice of intent to arbitrate '
“shall mean the grievance is resolved.

“This Notfce should be sent to: OFFICE OF HUMAN RESOURCES

'BOARD OF REGENTS, STATE UNIVERSITY SYSTEM
OF FLORIDA

107 W. Gaines St., Collins Bidg., Rm. 210-F
Tallahassee, Florida 32301




